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University and all external reference points relevant to the suite of programmes delivered in this 
school: QAA codes of practice; subject specific benchmarks; Scottish Credit and Qualifications 
Network; HE Academy Subject guides to good practice. The processes and procedures adopted 
are designed to both assure and enhance the quality of the student experience via a reflective 
iterative cycle.  
 

 
12. Learning Outcomes of the Programme 
 
Upon completion of this programme students will:  
 

 Critically understand the industry and its changing context, and his/her contribution to it  
 Effectively employ skills and strategies that can sustain a career in performance or 

performance-aligned industries  
 Work professionally as an actor in stage and screen, with a wide range of knowledge and 

experience in varied performance contexts 
 Recognise a range professional opportunities open to him/her within the theatre and 

television industry, and demonstrate the ability to produce their own work.  
 Actively demonstrate knowledge and understanding of the distinct but related skills and 

approaches to live and screen acting.  
 

Knowledge and understanding:  
 
On completion of this programme of study students will have:  
 
A1 Enhanced knowledge of acting theory and practice, and techniques appropriate to 
collaborative contexts  
A2 Enhanced knowledge and skills in performance, suited to a variety of specific contexts  
A3 Extended knowledge of professional practice within the theatre and television industry, along 
with a network of professional contacts  
A4 Extended knowledge of theatre and television repertoire  
A5 Enhanced abilities to analyse texts, performances and to synthesise ideas and research  
A6 Knowledge and abilities to conceptualise and employ abstract thinking in creative problem 
solving  
A7 Increased capacity for complex thought and expressive skills in the creative environment  
A8 Enhanced ability to employ and apply critical self-reflection  
A9 A critical understanding of what is required to produce, programme or direct small scale 
performance, the requirements for creating successful artistic/business/marketing plans, and the 
fundamentals of entrepreneurship in the performing arts sector 

 
Skills and other attributes:  
 
On completion of this programme of study students will have:  
 
B1 Enhanced vocal freedom and expressive ability  
B2 Increased physical strength, stamina, flexibility and ‘neutrality’  
B3 A practical grasp of the actor’s process and preparation  
B4 An enhanced ability to sustain and inhabit an imagined world  
B5 The ability to demonstrate strong contribution and engagement with others  
B6 The ability to demonstrate substantial autonomy in pursuing artistic goals  
B7 The ability to lead in creative, collaborative contexts  
B8 The ability to conceive, plan and execute small scale performance and have  
the requisite knowledge to research, analyse and create business / production / marketing plans  
B9 Extended skills for working within a highly pressurised collaborative creative context  
B10 Show capability in managing yourself as a freelance artist and business person,  
identifying employment opportunities and the skills necessary to find work in the industry  
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B11 Demonstrate ability to carry out various forms of research for assignments, projects, or 
creative productions requiring sustained independent inquiry 

 
13. Teaching and learning methods and strategies 

 
The programme is structured around a tripartite method of delivery, which is composed of taught, 
shared and heuristic modes of learning. The guiding principle underlying the delivery of the 
programme is concerned with progressively enhancing a sense of autonomy and initiative. It is 
understood that the aim of the programme is to train students to a high vocational level and a 
significant part of assuring employability lies enhancing knowledge of how the industry works 
and how one can, as a self-managed artist, make the most of every opportunity that presents 
itself. 
  
Workshop/Practical Sessions  
The core of the course lies in the Performance Skills, Technique and Production units. These 
core sessions are designed to enhance your critical and technical skills, to allow healthy debate 
and discussion on the nature of the work, and to extend your abilities in a practical setting. These 
sessions allow students to focus closely on structure, style, character, and integration of 
technique and imagination in performance form, and to experiment, exchange, and to build a 
healthy self-critical/analytical ability. 
 
Team taught sessions  
These are most appropriate for areas where team approaches are an efficient way of covering 
the demands of specific texts or performance activities.  
 
Seminars and Master Classes  
These take place at points where there is a large body of information to be conveyed prior to the 
student’s engagement in practice in specific areas, or where there are practitioners of great 
experience/knowledge whose input is best structured as an intensive master class session.  
Independent  
 
Student-Led Workshops  
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 practical projects requiring evidence of considerable scholarly research;  

 
 oral assessment (including formal presentations, performances, etc.);  
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 Group Workshop: this will take the form of work with other candidates in responding quickly to 
set creative problems 

 
17. Support for students and their learning 

 
Both institutions and the Schools place much emphasis on supporting and guiding students through 
their time at university.  To support and guide students the Schools use and build upon both 
universities’ mechanisms and central support services. 
 
Transition Support 
Due to a highly mixed incoming cohort, there are specific intensive sessions in matriculation week 
that are designed to work both as diagnostic sessions as well as learning opportunities, in which 
students can begin to work through a common understanding and vocabulary of the practical 
business of performing.  There are also sessions on time management, research skills, and general 
writing/communication skills.  Perhaps more importantly, however, there are regular contacts 
between the course delivery team and staff from various FE institutions in Scotland to ensure a 
continued coherence of provision on both sides that can ease and strengthen the articulation for 
students.   
 
Induction and Week One Activities 
An induction programme is offered by both universities to ensure students are familiar with the 
facilities and support on offer to them. The Induction Programme at the start of each academic year 
seeks to ensure that new Level 3 students settle in with a minimum of anxiety. All new arrivals are 
invited to attend Induction days, during which orientation sessions are delivered to familiarise 
students with the institution, with the campus and its facilities, with the location of key members of 
staff, and with programme timetables.  Familiarisation sessions in IT and the facilities provided by 
both universities are also provided, and representatives from the Students’ Union(s) are invited to 
address the new arrivals.  In addition week one follows Queen Margaret University and Edinburgh 
Napier University’s pattern of being a non-teaching week. Instead it is used to provide activities which 
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academic performance. In the case of new students in Semester 1, this meeting is expected to take 
place within the first few weeks of the academic year. Further meetings are arranged on request from 
the student. 
The tutor maintains a record of all meetings and their contents, and files any material documentation 
which may affect the student’s performance and progression; where appropriate, this may be made 



http://www.qmu.ac.uk/quality/
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