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!
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$%'(,EBG'$,%!
!
P(--#!E2%52%-$!0#*6-%4*$7!*4!1<-24-'!$&!1(J<*4F!$F*4!%-1&%$Q!OF*)F!4-$4!&($!1%&5%-44!&#!
32*#4$%-23*#5!-;(2<*$7



http://www.sfc.ac.uk/funding/outcome-agreements/2019-20/queen-margaret-oa2019-20.aspx
http://www.sfc.ac.uk/funding/outcome-agreements/2019-20/queen-margaret-oa2019-20.aspx
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F-2%$!&C!*$4!4$%2$-57Q!2#'!&1-%2$*&#2<!'-<*6-%7Q!*#!&%'-%!$&!)%-2$-!2!4$%()$(%-!2#'!2!)(<$(%-!$F2$!
-3J%2)-4!2#'!2'62#)-4!-;(2<*$7!2#'!'*6-%4*$7/!F$$14/]]OOOS;3(S2)S(Z]2J&($@$F-@
(#*6-%4*$7]&(%@4$%2$-5*)@1<2#]!
!
It was recognised by the Scottish Ministers in their Proposals published in 2013 that “fully 
mainstreaming equality is a long term improvement journey”. P(--#!E2%52%-$!0#*6-%4*$7!
)&#$*#(-4!$&!O&%Z!$&O2%'4!-;(2<*$7!J-*#5!-3J-''-'!*#!$F-!)(<$(%-!2#'!4$%()$(%-!&C!$F-!
0#*6-%4*$7Q!4&!$F2$!

/about-the-university/our-strategic-plan/
/about-the-university/our-strategic-plan/
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$F-!1%&3&$*&#!&C!-I231<-4!&C!5&&'!1%2)$*)-!C%&3!J&$F!*#$-%#2<!2#'!-I$-%#2<!4&(%)-4S!"$!2<4&!
4--Z4!$&!'-6-<&1!2#'!32*#$2*#!-CC-)$*6-!#-$O&%Z*#5!2#'!<*2*4&#!*#!-;(2<*$7!2#'!'*6-%4*$7!
*44(-4S!TF*4!211<*-4!*#$-%#2<<7!O*$F*#!$F-!0#*6-%4*$7!2#'!-I$-%#2<<7Q!O*$F!2!12%$*)(<2%!C&)(4!&#!
O&%Z*#5!%-<2$*&#4F*14!O*$F!1%&C-44*&#2<!-;(2<*$7!-I1-%$4!2#'!-;(2<*$7!J&'*-4!4()F!24!$F-!
:;(2<*$7!2#'!^(32#!?*5F$4!X&33*44*&#!2#'!L'62#)-!^:S!
!
L<&#5!O*$F!*$4!%-41&#4*J*<*$7!$&!'-6-<&1!2#'!25%--!$F-!*#4$*$($*&#2<!3*44*&#Q!$F-!0#*6-%4*$7!
Court has a role in ‘establishing 2!6*4*&#!C&%!-;(2<*$7Q!2#'!*#!3&6*#5!$F-!25-#'2!J-7&#'!

/about-the-university/our-strategic-plan/
/about-the-university/our-strategic-plan/
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-#6*%&#3-#$Q!*#)<('*#5!F&O!O-!O*<<!)&#$%*J($-!$&O2%'4!$F-!Scottish Government’s drive 
$&O2%'4!-I)-<<-#)-!2#'!-;(*$7!2)%&44!$F-!-'()2$*&#!2#'!4Z*<<4!<2#'4)21-!*#!,)&$<2#'S!!
!
Equality and Diversity continue to be a focus of the University’s Outcome Agreement O*$F!
$F-!,)&$$*4F![(#'*#5!X&(#)*<S!The University’s Outcome Agreement 9>9>@9.!C&)(4-4!&#!&(%!
)&33*$3-#$!$&!2$$%2)$!2#'!%-$2*#!4$('-#$4!C%&3!2!O*'-!%2#5-!&C!J2)Z5%&(#'4Q!2#'!$&!4(11&%$!
$F-3!$&!2)F*-6-!4())-44C(<!&($)&3-4S!=6-%!$F-!1-%*&'!'(%*#5!OF*)F!O-!F26-!1(J<*4F-'!2#!
Outcome Agreement, we have adopted a definition of ‘under@represented groups’ that has 
-I$-#'-'!J-7&#'!$F2$!&C!$F-!#2%%&O!,"EM!#2$*&#2<!*#'*)2$&%!2#'!F26-!'-6-<&1-'!2!%2#5-!&C!
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W-!F26-!32'-!4*5#*C*)2#$!1%&5%-44!*#!)&<<-)$*#5!'2$2!&#!-2)F!&C!$F-!1%&$-)$-'!
)F2%2)$-%*4$*)4!OF*)F!1%&6*'-4!C&%!*31%&6-'!%-1&%$*#5S![(%$F-%!*#C&%32$*&#!&#!$F*4!*4!1%&6*'-'!
*#!4-)$*&#!.S9SA!J-<&OS!!
!
TF-!,-#2$-Q!,$('-#$!:I1-%*-#)-!X&33*$$--!2#'!$F-!:;(2<*$7!2#'!M*6-%4*$7!X&33*$$--!
%-)-*6-!'-$2*<-'!%-1&%$4!&#!4$('-#$!2'3*44*&#Q!1%&5%-44*&#Q!)&31<-$*&#!2#'!2$$2*#3-#$!
J%&Z-#!'&O#!J7!$F-!1%&$-)$-'!)F2%2)$-%*4$*)4S!,1-)*C*)!%-1&%$4!2%-
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! "$!*4!*#!$F-!J-4$!*#$-%-4$4!&C!$F-!0#*6-%4*$7!2#'!-6-%7&#-!OF&!O&%Z4!O*$F*#!$F-!0#*6-%4*$7!$&!
-#4(%-!$F2$!OF-#-6-%!-31<&73-#$!&11&%$(#*$*-4!2%*4-Q!O-!)&#4*'-%!$F-!F(32#!%-4&(%)-4Q!
$2<-#$4!2#'!4Z*<<4!262*<2J<-!$F%&(5F&($!$F-!)&33(#*$7S!W*$F*#!$F-!C%23-O&%Z!&C!$F-!<2OQ!
O-!2%-!)&33*$$-'Q!OF-#-6-%!1%2)$*)2J<-Q!$&!2)F*-6-!2#'!32*#$2*#!2!O&%ZC&%)-!$F2$!
J%&2'<7!%-C<-)$4!$F-!)&33(#*$7!*#!OF*)F!O-!&1-%2$-!2#'!$F*4!O*<<!*#)<('-!(4*#5!'*6-%4-!
4&(%)-4!&C!%-)%(*$3-#$!2#'!2'6-%$4!OF*)F!$2%5-$!41-)*C*)!5%&(14!OF-%-!1-%3*44*J<-S!TF-!
0#*6-%4*$7!O*<<!2<4&!1%&6*'-!C2*%!2#'!2))-44*J<-!&11&%$(#*$*-4!C&%!$%2*#*#5!2#'!1%&3&$*&#!C&%!
4$2CCS!

!
! "#!%-<2$*&#!$&!studentsQ!O-!2%-!)&33*$$-'!$&!-#F2#)*#5!$F-!4$('-#$!-I1-%*-#)-!$F%&(5F!

'-<*6-%*#5!-;(2<*$7!2)%&44!$F-!1%&$-)$-'!)F2%2)$-%*4$*)4!2#'!)%-2$*#5!2#!*#)<(4*6-!<-2%#*#5!
-#6*%&#3-#$S!TF-!0#*6-%4*$7!-#)&(%25-4!-2%<7!'*4)<&4(%-!&C!'*42J*<*$7!$&!2<<&O!C&%!$F-!
1%&6*4*&#!&C!4(*$2J<-!%-24&#2J<-!2'\(4$3-#$4!1%*&%!$&!-#$-%*#5!$F-!*#4$*$($*&#S!

!
! TF-!0#*6-%4*$7!O*<<!&1-%2$-!C2*%!2#'!$%2#412%-#$!1%&)-'(%-4!C&%!4$('-#$!244-443-#$Q!

1%&5%-44*&#Q!2$$2*#3-#$!&C!2O2%'4!2#'!*#6&<6-3-#$!*#!&$F-%!0#*6-%4*$7!2)$*6*$*-4S!
!
! TF-!0#*6-%4*$7!O*<<!1%&3&$-!$F-!(4-!&C!*#)<(4*6-!<2#5(25-!2#'!26&*'!$F-!(4-!&C!O&%'4!&%!

1F%24-4!OF*)F!2%-!'*4)%*3*#2$&%7!&%!-I)<(4*6-!*#!2<<!0#*6-%4*$7!1(J<*)2$*&#4!2#'!
)&%%-41&#'-#)-S!

!
! TF-!0#*6-%4*$7!4--Z4!$&!*#)%-24-!4$('-#$!#(3J-%4!C%&3!#&#@$%2'*$*&#2<!5%&(14U!-I$-#'!

)&<<2J&%2$*6-!O&%Z*#5!%-<2$*&#4F*14U!1%&3&$-!4$2CC!(#'-%4$2#'*#5!&C!'*6-%4-!4$('-#$!
5%&(14!2#'!)%-2$-!2#!211%&1%*2$-<7!4(11&%$*6-!*#C%24$%()$(%-S!

!
! TF-!X&(%$!4F2<<!1%&3&$-!32*#4$%-23*#5!2#'!-#4(%-!-;(2<*$7!*4!2#!*#$-5%2<!12%$!&C!$F-!

1<2##*#5!1%&)-44S!TF-!X&(%$!4F2<<!2<4&!$2Z-!2)$*6-!3-24(%-4!$&!-#)&(%25-!'*6-%4*$7!*#!
3-3J-%4F*1!2#'!$F-!J(4*#-44!&C!$F-!X&(%$!2#'!2)$*6-<7!*#6&<6-!4$('-#$4!*#!'-)*4*&#!
32Z*#5!2#'!1&<*)7!'-6-<&13-#$S!

!
! TF-!0#*6-%4*$7!O*<<!-#4(%-!2!6*4*J<-!)&33*$3-#$!$&!-;(2<*$7!*#!3&'(<-4!2#'!1%&5%233-4!

2#'!$F2$!2<<!$-2)F*#5!*4!-;(2<*$7!1%&&C-'S!TF-!0#*6-%4*$7!O*<<!)-<-J%2$-!2#'!1%&3&$-!5&&'!
1%2)$*)-!*#!$F*4!%-52%'S!!

!
! "#!%-4-2%)FQ!$F-!0#*6-%4*$7!O*<<!)&#$*#(-!)(%%-#$!5&&'!1%2)$*)-!(#'-%!$F-!?-4-2%)F!

:I)-<<-#)-![%23-O&%Z!2#'!O*<<!J(*<'!&#!$F*4!5&&'!1%2)$*)-!*#!$F-!C($(%-S!TF-!0#*6-%4*$7!
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! TF-!0#*6-%4*$7!O*<<!)&#$*#(-!$&!3&#*$&%!*$4!$-2)F*#5!2#'!<-2%#*#5!1%2)$*)-!6*2!L##(2<!
E&#*$&%*#5!?-1&%$4!C&%!J&$F!,)F&&<4!2#'!$F%&(5F!$F-!;(2<*$7!244(%2#)-!2#'!;(2<*$7!
-#F2#)-3-#$!1%&)-44S!

!
! TF-!0#*6-%4*$7!O*<<!)&33*$!$&!32*#$2*#!*$4!L$F-#2!,WLa!2O2%'4!2#'!$F-!5&&'!1%2)$*)-!

-4$2J<*4F-'!$F%&(5F!$F-!X&#)&%'2$!2#'!$F-!?-4-2%)F!:I)-<<-#)-![%23-O&%ZS!
!
1.2.4 Equality Impact Assessment 
!
L4!12%$!&C!*$4!32*#4$%-23*#5!211%&2)FQ!$F-!0#*6-%4*$7!(#'-%$2Z-4!:;(2<*$7!"312)$!
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?:b"V"=0,!_:b":[! ?@ATUAV! ?@AVUAW! ?@AWUAX! ?@AXU?@! ?@?@U?A!

$9<5=6/2159!(7<.87:! 9>8! +SAc! 99>! +SGc! 9GB! 8SRc! +98! ASAc! +>R! ASAc!

%52!Y95Z9! .>RD! .GSRc! G+A! .8SAc! AB8! RSGc! .>8! .SGc! +! >S.c!

 
[&%!%-<*5*&(4!J-<*-CQ!O-!2%-!2J<-!$&!-6*'-#)-!2#!*31%&6-3-#$!*#!$F-!%-'()$*&#!&C!(#Z#&O#4Q!
C%&3!.AS+c!*#!9>.D].BQ!$&!2#!*#'*)2$*6-!>S>c!*#!9>9>]9.S!
!
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!
"#!&%'-%!$&!-#4(%-!C2*%!$%-2$3-#$Q!O-!F26-!2'&1$-'!2!)&31-$-#)7!J24-'!211%&2)F!$&!
*#$-%6*-O4U!2<<!$F&4-!12%$*)*12$*#5!*#!211&*#$3-#$!12#-<4!2%-!&CC-%-'!$%2*#*#5!2#'!^?!4(11&%$!
*#!&%'-%!$&!-#%*)F!$F-*%!(#'-%4$2#'*#5!2#'!-#4(%-!)&#4*4$-#$!211<*)2$*&#!&C!$F-!)&31-$-#)7!
J24-'!211%&2)FS!TF-!)&31-$-#)7!J24-'!211%&2)F!4(11&%$4!$F-!&J\-)$*6-!244-443-#$!&C!
)&31-$-#)*-4!<*#Z-'!$&!$F-!\&J!'-4)%*1$*&#!%-'()*#5!$F-!1&$-#$*2<!C&%!J*24!*#!4-<-)$*&#!
'-)*4*&#4S!
!
T&!C(%$F-%!-#4(%-!C2*%!$%-2$3-#$!&C!2<<!211<*)2#$4!'(%*#5!&(%!%-)%(*$3-#$!2#'!4-<-)$*&#!
1%&)-44Q!O-!F26-!1($!*#!1<2)-!2!4-$!&C!-@<-2%#*#5!3&'(<-4Q!*#)<('*#5!(#)&#4)*&(4!J*24Q!
%-)%(*$3-#$!2#'!4-<-)$*&#Q!2#'!-;(2<*$7!2#'!'*6-%4*$7S!TF-%-!*4!2!32#'2$&%7!%-;(*%-3-#$!$F2$!
2<<!*#$-%6*-O!12#-<<*4$4!)&31<-$-!24!2!3*#*3(3!&(%!(#)&#4)*&(4!J*24!-@<-2%#*#5!J-C&%-!$2Z*#5!
12%$!*#!%-)%(*$3-#$!2#'!4-<-)$*&#!1%&)-44S!M-'*)2$-'!^?!N2%$#-%!4(11&%$!*4!1%&6*'-'!$&!-2)F!
2%-2!*#!$F-!(#*6-%4*$7!$&!-#4(%-!$F*4!32#'2$&%7!$%2*#*#5!%-;(*%-3-#$!*4!211<*-'!)&#4*4$-#$<7!
$F%&(5F&($!$F-!(#*6-%4*$7S!W-!2%-!2J<-!$&!3&#*$&%!)&31<-$*&#!%2$-4!(4*#5!2#!-I$-%#2<!-@
<-2%#*#5!$&&<S!!
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bV_T!4$2CC!%-1%-4-#$2$*&#!*#!9>9>S!!W-!2%-!)&33*$$-'!$&!*'-#$*C7*#5!211%&1%*2$-!2)$*&#4!$&!
-#)&(%25-!'*4)<&4(%-!&C!4-I(2<!&%*-#$2$*&#S!
!
"#!%-41-)$!&C!'2$2!&#!%-<*5*&#!2#'!J-<*-CQ!*$!*4!%-)&5#*4-'!$F2$!2!F*5F!1%&1&%$*&#!&C!&(%!4$2CC!
'-)<*#-!$&!427Q!O*$F!88SDc!J-*#5!*#!$F*4!)2$-5&%7Q!OF*)F!*4!)&312%2J<-!$&!$F-!8ASAc!%-1&%$-'!
*#!9>.GS!!L52*#Q!O-!2%-!)&33*$$-'!$&!$2Z*#5!211%&1%*2$-!2)$*&#!$&!*31%&6-!'*4)<&4(%-!%2$-4S!!
W-!%-)&5#*4-!$F2$Q!C&%!-;(2<*$*-4!'2$2!$&!J-!3-2#*#5C(<!2#'!$&!*312)$!&#!1&<*)7!'-6-<&13-#$Q!
O-!#--'!4$2CC!$&!J-!)&#C*'-#$!*#!'*4)<&4*#5!'2$2!&#!$F-*%!1%&$-)$-'!)F2%2)$-%*4$*)4S!!
!
X&312%-'!$&!26-%25-4!C&%!$F-!,)&$$*4F!^:!,-)$&%!2#'!$F-!,)&$$*4F!1&1(<2$*&#Q!PE0!
-31<&74Q!&#!26-%25-Q!C-O-%!1-&1<-!$F2$!2%-!(#'-%!$F-!25-!&C!9A!2#'!C-O-%!3*#&%*$7!-$F#*)!
4$2CCS!!TF-!%-<-62#$!'2$2!*4!*#)<('-'!*#!$F-!C(<<!4$2CC!'2$2!O*$F!L11-#'*I!.!$&!$F*4!%-1&%$S!W-!'&!
#&$!F26-!%&J(4$!;(2<*$2$*6-!-6*'-#)-!$&!-I1<2*#!$F-4-!5214S!!^&O-6-%Q!$F-7!)&(<'!%-C<-)$!$F-!
C2)$!$F2$Q!%-<2$*6-!$&!$F-!1&4*$*&#!*#!&$F-%!,)&$$*4F!^:!*#4$*$($*&#4Q!C-O-%!7&(#5!1-&1<-!2#'!
3*#&%*$7!-$F#*)!1-&1<-!2%-!2$$%2)$-'!$&!%&<-4!O*$F!PE0Q!&%!$F2$!C-O-%!1-&1<-!O*$F!$F-4-!
)F2%2)$-%*4$*)4!2%-!4())-44C(<!*#!J-*#5!211&*#$-'!$&!%&<-4!C&%!OF*)F!$F-7!211<7!O*$F*#!$F-!
(#*6-%4*$7S!!"$!*4Q!&C!)&(%4-Q!%-)&5#*4-'!$F2$!$F-!25-!1%&C*<-!&C!2)2'-3*)!4$2CC!*4!%-C<-)$*6-!&C!
$F-!$*3-!*$!$2Z-4!$&!52*#!$F-!;(2<*C*)2$*&#4!2#'!-I1-%*-#)-!%-;(*%-'!*#!&%'-%!$&!J-!4())-44C(<!
*#!211<7*#5!C&%!62)2#)*-4!O*$F!PE0S!!W-!%-)&5#*4-!$F&(5F!$F2$!*$!*4!*31&%$2#$!J&$F!$F2$!O-!
(#'-%4$2#'!OF7!O-!2%-!(#'-%@%-1%-4-#$-'!J7!1-&1<-!O*$F!$F-4-!)F2%2)$-%*4$*)4S!
!
W-!F26-!-4$2J<*4F-'!2!#(3J-%!&C!2%-24!C&%!2)$*&#!$&!*#)%-24-!$F-!6*4*J*<*$7!2#'!'-4*%2J<-#-44!
&C!PE0!24!2#!-31<&7-%!24!4-$!&($!*#!,-)$*&#!+!&C!$F*4!%-1&%$S!TF-4-!*#)<('*#5!2('*$*#5!&(%!
1-&1<-!%-)%(*$3-#$!1%2)$*)-4!252*#4$!$F-!3*#&%*$7!-$F#*)!%-)%(*$3-#$!$&&<Q!2#'!)&#$*#(*#5!$&!
-#525-!O*$F!L'62#)-@^:!%2)-!-;(2<*$7!1%&\-)$!<-2'4Q!2#'!&$F-%!1%2)$*$*&#-%4S!!
!
W-!F26-!)&#$*#(-'!$&!O&%Z!$&!-#4(%-!$F2$!2<<!)&33*$$--4!2#'!'-)*4*&#!32Z*#5!J&'*-4!&C!$F-!
0#*6-%4*$7!2%-!%-1%-4-#$2$*6-!&C!*$4!)&33(#*$7Q!2#'!$&!-#4(%-!$F2$!$F2$!5-#'-%!J2<2#)-!*4!
32*#$2*#-'!&#!$F-!0#*6-%4*$7!X&(%$!2#'!*$4!4$2#'*#5!)&33*$$--4S!TF-!<2$$-%!*4!)21$(%-'!*#!&(%!
V-#'-%!L)$*&#!N<2#!1(J<*4F-'!*#!h(<7!9>.BQ!2#'!'(-!$&!J-!(1'2$-'!2($(3#!9>9./!
F$$14/]]OOOS;3(S2)S(Z]3-'*2]DBGR]5-#'-%@

/media/6789/gender-action-plan_july-2017.pdf
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3-'*2Q!*#)<('*#5Q!W&3-#!&#!_&2%'4Q!O*$F!$F-!*#$-#$*&#!&C!-#)&(%25*#5!2!'*6-%4*$7!&C!
211<*)2#$4S!!
!
TF-!5-#'-%!J2<2#)-!&#!$F-!X&(%$!*4!A>c!C-32<-!2#'!A>c!32<-!HL1%*<!9>9>KS!b27!
3-3J-%4F*1!C26&(%4!O&3-#!$&!$F-!-I$-#$!$F2$!$F-7!2))&(#$!C&%!A8c!&C!4()F!3-3J-%4S!TF-!
1%&$-)$-'!)F2%2)$-%*4$*)4!&C!X&(%$!3-3J-%4!2%-!3&#*$&%-'!2)%&44!2<<!R!1%&$-)$-'!
)F2%2)$-%*4$*)4S!"#!<*5F$!&C!$F-!<&O!#(3J-%4!*#!4&3-!2%-24Q!2!C(<<!J%-2Z'&O#!*4!#&$!1(J<*4F-'S!!
!
TF-!X&(%$!)&#$*#(-4!$&!O&%Z!$&O2%'4!2)F*-6*#5!2!3&%-!'*6-%4-!3-3J-%4F*1!*#!$-%34!&C!&$F-%!
1%&$-)$-'!)F2%2)$-%*4$*)4S!TF*4!*4!%-$2*#-'!24!2#!=($)&3-!C&%!$F-!1-%*&'!)&6-%-'!J7!$F*4!
%-1&%$S!
!
Equality Outcome 2: Pay Gaps are eliminated where the pay gap is significant in statistical 
terms 
 
L4!2'6*4-'!-2%<*-%!*#!$F*4!%-1&%$Q!O-!2%-!)&33*$$-'!$&!$F-!1%*#)*1<-!&C!-;(2<!127!C&%!O&%Z!&C!
-;(2<!62<(-Q!C%--!C%&3!J*24!2#'!J24-'!&#!&J\-)$*6-!)%*$-%*2S!W-!%-)&5#*4-!$F2$Q!(#'-%!$F-!
:;(2<*$7!L)$!9>.>Q!O&3-#!2#'!3-#!F26-!$F-!%*5F$!$&!-;(2<!127!C&%!O&%Z!&C!-;(2<!62<(-U!$F*4!
211<*-4!$&!2<<!-31<&7--4!%-52%'<-44!&C!C(<<!&%!12%$@$*3-!4$2$(4Q!)24(2<!&%!$-31&%2%7!)&#$%2)$!&%!
<-#5$F!&C!4-%6*)-S!!:;(2<<7Q!O-!2<4&!%-)&5#*4-!&(%!'($7!$&!1%&6*'-!-;(2<!127!C&%!O&%Z!&C!-;(2<!
62<(-!%-52%'<-44!&C!'*CC-%-#)-4!*#!25-Q!%2)-Q!#2$*&#2<*$7Q!-$F#*)!&%!#2$*&#2<!&%*5*#Q!%-<*5*&#Q!
4-I(2<!&%*-#$2$*&#Q!32%*$2<Q!)*6*<!12%$#-%4F*1Q!12%-#$2<!4$2$(4!&%!'*42J*<*$7S!
!
TF-!0#*6-%4*$7!F24!*#!1<2)-!2!127!2#'!5%2'*#5!474$-3!OF*)F!*4!(4-'!$&!244*4$!*#!'-$-%3*#*#5!
-;(2<!127!2)%&44!$F-!0#*6-%4*$7S!TF-!127!2#'!5%2'*#5!474$-3!*4!211<*-'!$%2#412%-#$<7Q!J24-'!
&#!&J\-)$*6-!)%*$-%*2Q!2#'!C%--!C%&3!(#<2OC(<!J*24S!!The University’s policies and procedures 
244&)*2$-'!O*$F!127!2#'!%-3(#-%2$*&#!F26-!J--#!'-6-<&1-'!2#'!*31<-3-#$-'!O*$F!2!6*-O!$&!
-<*3*#2$*#5!(#<2OC(<!J*24!2#'!2%-!474$-32$*)2<<7!3&#*$&%-'!2#'!%-6*-O-'S!!
!
In order to put the University’s commitment to equal pay for work of equal value into practiceQ
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! L''%-ss the ethnicity pay gap by engaging with Advance HE’s Race Equality Project 
Lead in respect of the ‘Investing in a Diverse Workforce’ theme for advice and 
5(*'2#)-S!!"#!2''*$*&#Q!O-!O*<<!(4-!#-O!\&*#-%!2#'!<-26-%!4(%6-74Q!24!O-<<!24!&$F-%!
3-2#4Q!$&!-#F2#)-!&(%!Z#&O<-'5-!&#!$F-!-I1-%*-#)-!&C!2<<!4$2CC!*#!211<7*#5!2#'!
working at QMU in order to inform the university’s future actions.!!

!
! :I12#'!&(%!(#'-%4$2#'*#5!&C!*44(-4!%-<2$-'!$&!-;(2<*$7!2#'!'*6-%4*$7!$F2$!F26-!2%*4-#!

24!2!)&#4-;(-#)-!&C!$F-!X=Y"M@.R!12#'-3*)!*#!&%'-%!$&!2''%-44!$F-3!2#'!-3J-'!
4(11&%$!$&O2%'4!4$2CC!$F%&(5F!&(%!1&<*)*-4!2#'!1%&)-'(%-4S!

!
! W-!O*<<!O&%Z!$&!-#4(%-!$F2$!&(%!?-O2%'!2#'!?-)&5#*$*&#!N&<*)7!2#'!N%&)-'(%-!

1%&6*'-4!$%2#412%-#$!1%&)-44!C&%!%-O2%'!2#'!1%&3&$*&#!&C!4$2CCQ!2#'!O-!O*<<!)&#$*#(-!$&!
O&%Z!O*$F!32#25-%4!$&!%2*4-!2O2%-#-44!&C!*44(-4!%-<2$*#5!$&!&))(12$*&#2<!4-5%-52$*&#!
2#'!5-#'-%!127!5214Q!OF*<4$!)&#$*#(*#5!$&!1%&3&$-!:@<-2%#*#5!0#)&#4)*&(4!_*24!
$%2*#*#5!$&!2<<!32#25-%4!2#'!%-)%(*$3-#$!2#'!4-<-)$*&#!12#-<<*4$4S!!

!
W-!%-32*#!)&33*$$-'!$&!$F-!%-2<!b*6*#5!W25-!24!2#!2))%-'*$-'!b*6*#5!W25-!-31<&7-%S!!
!
Equality Outcomes 3 and 5:  Recruitment, progression, retention and attainment of 
students drawn from a wide range of backgrounds is maximised/The particular needs of 
disabled staff and students are fully accommodated. 
!
In progressing these outcomes, we have stated that ‘a)$*&#4!4-$!&($!*#!$F-!0#*6-%4*$7!
=($)&3-!L5%--3-#$!9>.B@9>!O*<<!J-!*31<-3-#$-'!C(<<7’S!!"#!%-1&%$*#5!&#!1%&5%-44Q!O-!
%-1<*)2$-!4&3-!&C!$F-!#2%%2$*6-!4-$!&($!*#!&(%!"#$-%*3!=($)&3-!L5%--3-#$!9>9>@



https://s3.eu-west-2.amazonaws.com/assets.creode.advancehe-document-manager/documents/advance-he/sector%20racism%20declaration%2020.08.2020_1599751012.pdf
https://s3.eu-west-2.amazonaws.com/assets.creode.advancehe-document-manager/documents/advance-he/sector%20racism%20declaration%2020.08.2020_1599751012.pdf
https://s3.eu-west-2.amazonaws.com/assets.creode.advancehe-document-manager/documents/advance-he/sector%20racism%20declaration%2020.08.2020_1599751012.pdf
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W-!)&#$*#(-!$&!J-!4(11&%$-'!*#!&(%!O&%Z!J7!$F-!L'62#)-!^:!N%&\-)$!T-23!*#!,)&$<2#'Q!2#'!
$F-!%-4&(%)-4!%-1%-4-#$-'!J7!$F-!?2)-!T&&<Z*$S!!W-!2%-!O&%Z*#5!2<4&!O*$F!)&<<-25(-4!2)%&44!
the sector as part of the Quality Assurance Agency Scotland’s Enhancement Themes, and 
O*<<!C&)(4!'(%*#5!9>9.@99!&#!O&%Z!J-*#5!1%&5%-44-'!)(%%-#$<7!J7!&(%!,$('-#$!:I1-%*-#)-!
X&33*$$--!&#!M-)&<&#*4*#5!$F-!X(%%*)(<(3S!!
!
!W-!%-)&5#*4-!$F2$Q!211<*)2$*&#!2#'!-#$%7!$&!4&3-!'-5%--!1%&5%233-4!*4!4(J\-)$!$&!O*'-%!
societal influences.  Audit Scotland’s report on the Scottish NHS workforce records that 1 in 
.>!&C!$F-!a(%4*#5!O&%ZC&%)-!*4!32<-Q!2#'!$F2$!9!*#!.>!&C!$F-!L<<*-'!^-2<$F!1%&C-44*&#4!2%-!
32<-S!!L!%-J2<2#)*#5!&C!$F-!4$('-#$!'-3&5%21F*)!%-;(*%-4!12%$#-%4F*1!O&%Z*#5!O*$F!4)F&&<4Q!
X&<<-5-4Q!12%-#$4Q!2#'!O*$F!$F-!1%&C-44*&#4!2#'!O*'-%!)&33(#*$7!*#C<(-#)-%4S!!!
!
!W-!F26-!2!6-%7!4*3*<2%!1-%)-#$25-!&C!32<-4!$&!C-32<-4!$&!$F-!#2$*&#2<!1*)$(%-!H'*CC-%-#)-4!&C!
.cKS!TF-!'2$2!&#!32$(%-!4$('-#$4!4(55-4$4!$F2$!$F-!5-#'-%!41<*$!*4!<-44!1%&#&(#)-'Q!2#'!$F-!
)&#6-%4*&#!%2$-4!2%-!3()F!F*5F-%Q!OF*)F!3*5F$!J-!-6*'-#)-!&C!$F-!O&%Z!&(%!4$2CC!2%-!
-#525-'!*#!O*$F!211<*)2#$4!-#$-%*#5!$F-!(#*6-%4*$7!$F%&(5F!2<$-%#2$*6-!%&($-4S!!
!
L!%-1&%$!C&%!a^,!:'()2$*&#!C&%!,)&$<2#'!Ha:,K!&#!(#'-%%-1%-4-#$2$*&#!&C!3-#!*#!#(%4*#5!
recommends the need for a positive national ‘rebranding’ of nursing, a co

/study-here/student-stories/gareth-pocock-bsc-hons-nursing-year-3/
/footer/bsl-action-plan/
/study-here/postgraduate-study/2021/msc-pgdip-bsl-english-interpreting-post-registration/
/study-here/postgraduate-study/2021/msc-pgdip-bsl-english-interpreting-post-registration/
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!
TF-!-I$-#$!$&!OF*)F!*#'*6*'(2<!1(1*<!2#'!)&<<-5-!4$('-#$!<-2%#*#5!F24!J--#!2CC-)$-'!F24!4$*<<!
$&!J-!C(<<7!(#'-%4$&&'Q!J($!*$!*4!)<-2%!$F2$!32#7!4$('-#$4!2#'!1(1*<4!F26-!3*44-'!&($!&#!
<-2%#*#5Q!2#'!$F2$!'*42'62#$25-'!*#'*6*'(2<4!2%-!<*Z-<7!$&!F26-!J--#!'*41%&1&%$*&#2$-<7!
2CC-)$-'S!!!A recently published research brief from the Sutton Trust states that ‘tF-!*312)$!&C!

/news-and-events/news/2021/20210121-east-lothian-tutoring-initiative/
/news-and-events/news/2021/20210121-east-lothian-tutoring-initiative/
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!
Student Retention and Attainment  
!
W-!%-)&5#*4-!2!%2#5-!&C!C2)$&%4!)&#$%*J($-!$&!4$('-#$!1-%4*4$-#)-Q!*#)<('*#5!5&&'!3-#$2<!
F-2<$F!2#'!O-<<J-*#5Q!-#525-3-#$!*#!2)2'-3*)!4$('7!2#'!12%$*)*12$*&#!*#!4&)*2<!5%&(14S!
,$('-#$!%-4*<*-#)-!2#'!1-%4*4$-#)-!*4!1%&3&$-'!2<4&!J7!2))-44!$&!'-'*)2$-'!4(11&%$!C&%!
2''*$*&#2<!<-2%#*#5!#--'4Q!$F%&(5F!1--%!3-#$&%*#5Q!J7!1%&6*'*#5!2))-44!$&!C*#2#)*2<!2'6*)-!
2#'!4(11&%$!2#'!$F%&(5F!$2%5-$-'!*#$-%6-#$*&#4!2$!Z-7!$%2#4*$*&#!1&*#$4Q!C%&3!1%-@-#$%7!
$F%&(5F!$&!1&4$@5%2'(2$*&#S!!TF-!X&%&#26*%(4!-3-%5-#)7!F24!F2'!2#!*312)$!&#!32#7!&C!
$F-4-!)&#$%*J($*#5!C2)$&%4Q!2#'!O*<<!)&#$*#(-!$&!'&!4&!C&%!2!C(%$F-%!1-%*&'S!!
!
W-!F26-!2!#(3J-%!&C!4$%2$-5*-4!*#!1<2)-!$&!-#F2#)-!4$('-#$!-#525-3-#$Q!1-%4*4$-#)-!2#'!

/media/5900/student-mental-health-and-wellbeing-policy-october-2016.pdf
/media/5900/student-mental-health-and-wellbeing-policy-october-2016.pdf
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!
W-!'-<*6-%!2#!*#$-5%2$-'!474$-3!$F2$!4(11&%$4!4$('-#$4!O*$F!3-#$2<!F-2<$F!*44(-4!2)%&44!
'*CC-%-#$!<-6-<4S!TF-!Z-7!C-2$(%-4!&C!&(%!3&'-<!2%-/!
!
•! Mental Health and Wellbeing Policy/!Z-7!1%*#)*1<-4!&C!1%&3&$*&#Q!1%-6-#$*&#!2#'!4(11&%$S!!
•! Investment in Wellbeing and Mental Health Mentoring!$F%&(5F!&(%!W-<<J-*#5!,-%6*)-S!
•! Integrated approach: 2<<!4-%6*)-4!O&%Z!$&5-$F-%Q!*#)<('*#5!N-%4&#2<!L)2'-3*)!T($&%4Q!$F-!

Students’ Union, Accommodation and Student Services.!
•! Pro-active approach/!J24-'!&#!'2$2!2#2<74*4S!=(%!,$27@&#@X&(%4-!1%&)-44!C<254!4$('-#$4!

OF&!2%-!#&$!2$$-#'*#5!)<244-4!2#'!&CC-%4!W-<<J-*#5!L'6*4-%!4(11&%$!$&!5-$!$F-!4$('-#$!
J2)Z!&#!$%2)ZS!!

•! Preventative approach/!*#6-4$3-#$!*#!W-<<J-*#5Q!X&(#4-<<*#5Q!,1&%$4Q![*6-!W274!$&!
O-<<J-*#5S!

•! Scotland’s Mental Health First Aid (SMHFA) training/!9Ac!&C!2<<!PE0!4$2CC!F26-!J--#!



/study-here/student-services/sexual-harassment-and-violence/
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)-./0123!,.24567!T/!:;(2<*$7!2#'!'*6-%4*$7!*4!-3J-''-'!C(<<7!*#!$F-!)(%%*)(<(3!2#'!*#!
%-4-2%)FS!
!
We believe that the University’s Quality Assurance and Enhancement processes represent 
2#!2%-2!&C!5&&'!1%2)$*)-!*#!32*#4$%-23*#5S!TF*4!*#)<('-4!$F-!62<*'2$*&#!2#'!%-6*-O!&C!#-O!
2#'!-4$2J<*4F-'!1%&5%233-4Q!2#'!$F-!2##(2<!3&#*$&%*#5!&C!2<<!1%&5%233-4S!!
!
M(%*#5!$F-!62<*'2$*&#!2#'!%-6*-O!1%&)-44Q!$F-!)F-)Z<*4$!C&%!211%&62<!12#-<4!-I1<*)*$<7!*#6*$-4!
12#-<!3-3J-%4!$&!)&#4*'-%!OF-$F-%!$F-%-!*4/!
!

•! 4(CC*)*-#$!-6*'-#)-!$F2$!$F-!N%&5%233-!O*<<!)&#$%*J($-!$&!O*'-#*#5!2))-44!2#'!-#525*#5!
4$('-#$4!C%&3!#&#@$%2'*$*&#2<!J2)Z5%&(#'4!2#'!(#'-%@%-1%-4-#$-'!5%&(14!!

•! 4(CC*)*-#$!-6*'-#)-!&C!)(%%*)(<(3!*##&62$*&#!2#'!'-6-<&13-#$!$&!-#F2#)-!-;(2<*$7!2#'!
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)-./0123!,.24567!V/!W&3-#f4!)2%--%4!*#!%-4-2%)F!2#'!*#!,T:E!4(J\-)$4!2%-!2'62#)-'!
$F%&(5F!L$F-#2!,WLa!2#'!&$F-%!4-)$&%!*#*$*2$*6-4S!!
 
=(%!4$%&#5!)&33*$3-#$!$&!-;(2<*$7!*#!%-4-2%)F!*4!1%&3&$-'!*#!2!#(3J-%!&C!'*CC-%-#$!O274Q!
*#)<('*#5!$F%&(5F!$F-!^?!:I)-<<-#)-!LO2%'!C&%!?-4-2%)F-%!X2%--%!M-6-<&13-#$!2#'!C(%$F-%!
L$F-#2!,WLa!%-)&5#*$*&#!
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-I1-%*-#)-!1&&%-%!&($)&3-4S!W-!O*<<!12%$*)(<2%<7!C&)(4!&#!5-#'-%Q!%2)-Q!25-!2#'!'*42J*<*$7Q!
2#'Q!OF-%-!'-$-%3*#-'Q!$F-!'*41%&1&%$*&#2$-!*312)$!&C!X=Y"M!&#!)-%$2*#!5%&(14S!!!!
!
)-./0123!,.24567![/!=(%!1-&1<-!1&<*)*-4!1%&3&$-!*#)<(4*6-!-31<&73-#$!2#'!)2%--%!
2'62#)-3-#$!1%&41-)$4S!!!
!
)-./0123!,.24567!\/!:;(2<*$7!2#'!'*6-%4*$7!*4!-3J-''-'!C(<<7!*#!$F-!)(%%*)(<(3!2#'!*#!
%-4-2%)FS!
!
)-./0123!,.24567!TH!E&%-!%&J(4$!2#'!)&31%-F-#4*6-!'2$2!*4!262*<2J<-!&#!$F-!
)F2%2)$-%*4$*)4!&C!&(%!4$2CCQ!O*$F!*'-#$*C*-'!-6*'-#)-!5214!C*<<-'S!!
!
W-!O*<<!$2Z-!$F-!C&<<&O*#5!2)$*&#4!$&!2)F*-6-!$F-4-!2)$*&#4S!
!

https://www.gov.scot/publications/minority-ethnic-recruitment-toolkit/
https://www.gov.scot/publications/minority-ethnic-recruitment-toolkit/
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)2#'*'2$-4

/about-the-university/equality-and-diversity/
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'-6-<&1-'!L'62#)-!^:!$&&<Z*$!$&!5(*'-!2#'!
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$-2)F*#5S!TF*4!*#)<('-4!$F-!62<*'2$*&#!2#'!%-6*-O!&C!#-O!2#'!-4$2J<*4F-'!1%&5%233-4Q!2#'!
$F-!2##(2<!3&#*$&%*#5!&C!2<<!1%&5%233-4S!!
!
W-!O*<<!J(*<'!&#!$F*4!$F%&(5F!$F-!O&%Z!&C!$F-!?2)-!:;(2<*$7!,$--%*#5!V%&(1Q!(#'-%!$F-!
<-2'-%4F*1!&C!$F-!N%*#)*12<Q!OF*)F!O*<<!&6-%4--!1%&5%-44!&#!C&4$-%*#5!2#!2#$*@%2)*4$!)(<$(%-!&C!
(#'-%4$2#'*#5Q!2#'!'-)&<&#*4*#5!$F-!)(%%*)(<(3S!
!
W-!O*<<!)&#$*#(-!$&!O&%Z!O*$F!25-#)*-4!$F2$!)2#!4(11&%$!(4!-CC-)$*6-<7!*#!$F*4!O&%ZQ!*#)<('*#5!
$F-!L'62#)-!^:!N%&\-)$!T-23!*#!,)&$<2#'!2#'!$F-!P(2<*$7!L44(%2#)-!L5-#)7!,)&$<2#'S!!
M(%*#5!9>9.@99!O-!O*<<!C&)(4!&#!O&%Z!J-*#5!1%&5%-44-'!)(%%-#$<7!J7!&(%!,$('-#$!:I1-%*-#)-!
X&33*$$--!&#!M-)&<&#*4*#5!$F-!X(%%*)(<(3S!
!
)-./0123!,.24567!TH!"5=7!=5P.82!/9:!456;=7Q7981O7!:/2/!Z100!P7!N/2Q7=7:!59!2Q7!
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1%&C-44*&#2<!4-%6*)-4!
%&<-4!OF-%-!
211%&1%*2$-!*#!&%'-%!$&!
)%-2$-!-#$%7!<-6-<!
'-6-<&13-#$!
&11&%$(#*$*-4!C&%!7&(#5!
1-&1<-S!!
!
:I1<&%-!&11&%$(#*$*-4!
$&!2))-44!$F-!h&J!
X-#$%-!N<(4!j*)Z!,$2%$!
4)F-3-!$&!)%-2$-!4F&%$!
C*I-'!$-%3!\&J!
1<2)-3-#$4!C&%!
(#-31<&7-'!.D!$&!98!
7-2%!&<'4!*#!&(%!
)&33(#*$7!
!
L('*$!252*#4$!$F-!
Scottish Government’s 
E*#&%*$7!:$F#*)!
?-)%(*$3-#$!T&&<Z*$!
2#'!*31<-3-#$!
)F2#5-4!*'-#$*C*-'!$&!
&(%!2'6-%$*4*#5Q!
-#525-3-#$Q!4*C$*#5!
2#'!*#$-%6*-O*#5!
1%&)-44-4S!!
!
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&)G'$,%![H!)"+>,J")%'!$%^,("#'$,%!
!
"#C&%32$*&#!%-<2$*#5!$&!4$2CC!-31<&7-'!J7!$F-!0#*6-%4*$7!*4!4-$!&($!*#!$F-!'&)(3-#$4!2$$2)F-'!
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